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INVITATION TO TENDER 
  
To be awarded a place on a Pseudo Dynamic Purchasing System – under the light touch regime

For the Provision of Specialist Provider Services from the Specialist Provider Framework

Schedule 4 Technical Quality Questionnaire 

Tender Reference: DN667265 









Instructions for completing this schedule for suppliers
1. Suppliers are required to respond to all questions within this section
2. The council is looking for bespoke answers and suppliers should note that generic answers will not score highly.
3. Questions will be scored on a scale of 0-5 and further information on scoring of this schedule is provided within Schedule 1
4. All questions have a word count limit of 500 words unless otherwise specified within the question.
5. Suppliers should answer within the boxes provided and NOT refer to attachments unless absolutely necessary and only then to support a written answer.
6. Any attachments provided must be referenced to the appropriate question number. Attachments not referenced will not be opened or scored.
















Evaluation Criteria: Service Delivery Model (30%)
	Question
	Area: Service Delivery Model
	30%

	1. 
	Outline how your organisation intends to meet the requirements of the framework? 

In your response we will be looking for evidence of the following but not limited to:
· About your organisation (size, scope, values, aims, strategy, models of support)
· Experience of delivering any of the Specialist Services being tendered for (Community Based Support Service, Day Services , Mentoring Service and Supported Living Services)
· How do you monitor and deliver quality – including service improvement measures?
· Partnership working with other organisations to support individuals/families, collaboratively/multi-agency working including working with Health Services to support individuals to maintain good health and to live a healthy lifestyle.
· Organisational structure
· What ongoing support and opportunities do you provide to your staff delivering the services? Such as:
a. Appropriately qualified and experienced staff
b. Appropriate supervision and support of staff
c. Additional training or qualifications available
d. Strengths based approach
e. Safeguarding 
f. Person-centred approach
g. Equality, Diversity and Inclusion

Supplier response (Word limit – 3000 words and training matrix for staff (excluded from word limit)):














Evaluation Criteria: Knowledge and Experience (20%)
	Question
	Area: Knowledge and Experience
	20%

	2. 
	What is your Organisation’s knowledge and experience of delivering outcomes based support to Individuals? 

In your response we will be looking for evidence of the following: 
· Understanding of outcomes based support and progression towards outcomes 
· How would you support individuals to progress towards outcomes
· Ability to keep accurate records of services provided, milestones reached towards outcomes

Provider response: (Word limit – 1500)














Evaluation Criteria: Equality (10%)
	Question
	Area: Equality
	10%

	3. 
	Detail your knowledge of Equality and Diversity (Word limit - 750)

What does your organisation do to ensure good equality and diversity practices are embedded within both your practices as an employer and as a service provider?  Please reference your policy in regard to equality, diversity, protected characteristics and the Equality Act 2010. 

· Demonstrates a good understanding of the Equality Act 2010, including the Public Sector Equality Duty 
· Demonstrates as an employer that equality of opportunity is integral to recruitment & selection, training, retention, promotion and employee management 
· Demonstrates that services are monitored, reviewed and tailored to ensure the needs of diverse service users and their differing requirements are met. 

Provider response: (Word limit - 750)














Evaluation Criteria: Climate Change (10%)
	Question
	Area: Climate Change
	10%

	4. 
	How will your organisation address environmental sustainability in terms of contributing to the Council’s Environmental policy About our environmental policy | South Gloucestershire Council (southglos.gov.uk)
Some suggested areas could be?
· Reduce carbon dioxide (CO2) emissions
· Reduce energy use
· Increase the development and use of renewable energy
· Reduce transport emissions 
· Reduce waste and increase reuse and recycling 
· Use water efficiently, and sustainably manage the water environment 
· Use materials efficiently and procure materials and services from sustainable sources
· Prevent pollution of land, water and air 
· Protect and enhance biodiversity 

Provider response: (Word limit - 500)












Evaluation Criteria: Social Value (10%)
	Question
	Area: Social Value
	10%

	
5. 
	Please choose any (one or more) social value initiatives that you could offer to the Council as part of this contract. Please also explain how you intend to deliver these Social Value initiatives in your answer.

Please see the South Gloucestershire Social Value: targets, outcomes and measures and consider which measures are best suited to your service delivery to base your answer on.




NOTE: The Council is NOT looking for what initiatives you currently have within your company as ‘business as usual’ or doing at present with other customers (although you may look to replicate what you have done with other customers with the Council). The Council is interested in proposals of what exactly you will offer for this contract and how you intend to deliver such initiative(s) so that these can be tracked throughout the resulting contract. For guidance on what areas are important to the Council please refer to the following link: 
http://www.southglos.gov.uk/business/tenders-and-contracts/creating-social-value-south-gloucestershire/

Provider response: (Word limit - 500)















Evaluation Criteria: Compliance with Terms & Conditions (Pass or Fail)
	Question
	Area: Terms & Conditions
	Part of specification (if applicable): N/A

	6. 

	Please confirm your acceptance of the Terms & Conditions within Schedule 6. Any clarifications regarding Terms & Conditions MUST be submitted prior to closing date for all clarifications.


Supplier response:
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Social Value TOMs Measures.xlsx
1_2021 CORE NTS

														TO BE LOCALISED

				Theme		Outcome		Primary Ref		Measure		Unit		Proxy		Council Plan/CSR Strategy		Include?

				Jobs: Promote Local Skills and Employment		More local people in employment		NT1		No. of local direct employees (FTE) hired or retained (for re-tendered contracts) on contract for one year or the whole duration of the contract, whichever is shorter		No. people FTE		£31,461.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT1a		No. of local direct employees (FTE) which are TUPE transfers retained on contract for one year or the whole duration of the contract, whichever is shorter (re-tendered contracts only - to be used at Measurement)		No. people FTE		£31,461.00				No

								NT1b		No. of residents (FTE) from the listed sub-localities employed directly or through the supply chain as a result of your procurement requirements on the contract for one year or the whole duration of the contract, whichever is shorter (see sub-localities listed in 'LISTNT1b') 		No. people FTE		£31,461.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT1c		No. of local people (FTE) on contract for one year or the whole duration of the contract, whichever is shorter, employed through the supply chain as a result of your procurement requirements		No. people FTE		£31,461.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT2		Percentage of local employees (FTE) on contract 		%		Record only		Identifying & supporting those most in need		Yes - Both

						More opportunities for disadvantaged people		NT3		No. of employees (FTE) hired on the contract who are long term unemployed (unemployed for a year or longer) as a result of a recruitment programme		No. people FTE		£20,481.00		Identifying & supporting those most in need		Yes - Both

								NT4		No. of employees (FTE) hired on the contract who are Not in Employment, Education, or Training (NEETs) as a result of a recruitment programme		No. people FTE		£14,782.00		Creating the best start in life: children & young people		Yes - Both

								NT5		No. of 18+ y.o. employees (FTE) hired on the contract who are rehabilitating or ex offenders as a result of a recruitment programme		No. people FTE		£24,527.00		Identifying & supporting those most in need		Yes - Both

								NT6		No. of disabled employees (FTE) hired on the contract as a result of a recruitment programme		No. people FTE		£16,420.00		Identifying & supporting those most in need		Yes - Both

								NT7		No. of hours of support into work provided to over 24 y.o. unemployed people through career mentoring, including mock interviews, CV advice, and careers guidance		No. hrs (total session duration)*no. attendees		£105.50		Realising the full potential of our people & assets		Yes - Both

						Improved skills		NT8		No. of staff hours spent on local school and college visits e.g. delivering career talks, curriculum support, literacy support, safety talks (including preparation time) 		No. staff hours		£16.09		Creating the best start in life: children & young people		Yes - Both

								NT9		No. of weeks of training opportunities on the contract (BTEC, City & Guilds, NVQ, HNC) that have either been completed during the year, or that will be supported by the organisation until completion in the following years - Level 2,3, or 4+		No. weeks		£286.47		Realising the full potential of our people & assets		Yes - Both

								NT10		No. of weeks of apprenticeships on the contract that have either been completed during the year, or that will be supported by the organisation until completion in the following years - Level 2,3, or 4+		No. weeks		£224.07		Realising the full potential of our people & assets		Yes - Both

						Improved employability of young people		NT11		No. of hours of support into work provided to under 24 y.o. (young people) unemployed people through career mentoring, including mock interviews, CV advice, and careers guidance		No. hrs (total session duration)*no. attendees		£105.50		Creating the best start in life: children & young people		Yes - Both

								NT12		No. of weeks spent on meaningful work placements or pre-employment course; 1-6 weeks student placements (unpaid)		No. weeks		£168.72		Creating the best start in life: children & young people		Yes - Both

								NT13		Meaningful work placements that pay Minimum or National Living wage according to eligibility - 6 weeks or more (internships) 		No. weeks		£168.72		Realising the full potential of our people & assets		Yes - Both

				Growth: Supporting Growth of Responsible Regional Business		More opportunities for local MSMEs and VCSEs 		NT14		Total amount (£) spent with VCSEs within your supply chain		£		£0.12		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT15		Provision of expert business advice to VCSEs and MSMEs (e.g. financial advice / legal advice / HR advice/HSE)		No. staff expert hours		£101.86		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT16		Equipment or resources donated to VCSEs (£ equivalent value) 		£		£1.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT17		Number of voluntary hours donated to support VCSEs (excludes expert business advice)		No. staff volunteering hours		£16.09		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT18		Total amount (£) spent in local supply chain through the contract		£		£0.75		Realising the full potential of our people & assets		Yes - Both

								NT18a		Total amount (£) spent through the contract in specified sub-localities (e.g. high deprivation areas) - please refer to list NT18a for the qualifying areas		£		£0.75				No

								NT19		Total amount (£) spent through contract with local micro, small and medium enterprises (MSMEs) 		£		£0.75		Realising the full potential of our people & assets		No

						Improving staff wellbeing and mental health		NT20		No. of employees on the contract that have been provided access for at least 12 months to comprehensive and multidimensional wellbeing programmes		No. employees provided access		£131.86		Council website		No

								NT39		Mental Health campaigns for staff on the contract to create community of acceptance, remove stigma around mental health 		£ invested including staff time		£1.00				No

								NT21		Equality, diversity and inclusion training provided both for staff and supply chain staff		No. hrs (total session duration)*no. attendees		£101.86		Council website		Yes - Both

						Reducing inequalities		NT40		Number and type of initiatives to be put in place to reduce the gender pay gap for staff employed in relation to the contract (describe and document initiatives)		£ invested including staff time		£1.00				No

								NT41		Percentage of staff on contract that is paid at least the relevant Real Living wage as specified by Living Wage foundation 		%		Record only				No

								NT42		Percentage of contractors in the supply chain required (or supported if they are micro or small business) to pay at least Real Living wage 		%		Record only				No

						Ethical Procurement is promoted		NT22		Percentage of your procurement contracts that include commitments to ethical employment practices in the local and global supply chain, including verification that there is zero tolerance of modern slavery, child labour and other relevant requirements such as elimination of false self-employment, unfair zero hours contracts and blacklists 		%		Record only				No

								NT43		Initiatives taken throughout the local and global supply chain to strengthen the identification, monitoring and reduction of risks of modern slavery and unethical work practices occurring  in relation to the contract (i.e. supply chain mapping, staff training, contract management)		£ invested including staff time		£1.00				No

						Social Value embedded in the supply chain		NT23		Percentage of contracts with the supply chain on which Social Value commitments, measurement and monitoring are required		%		Record only				No

				Social: Healthier, Safer and more Resilient Communities		Creating a healthier community		NT26		Initiatives taken or supported to engage people in health interventions (e.g. stop smoking, obesity, alcoholism, drugs, etc.) or wellbeing initiatives in the community, including physical activities for adults and children		£ invested including staff time		£1.00		Realising the full potential of our people & assets		Yes - Both

						Vulnerable people are helped to live independently		NT27		Initiatives to be taken to support older, disabled and vulnerable people to build stronger community networks (e.g. befriending schemes, digital inclusion clubs)		£ invested including staff time		£1.00		Realising the full potential of our people & assets		Yes - Both

						More working with the Community		NT28		Donations or in-kind contributions to local community projects (£ & materials)		£ value		£1.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT29		No. of hours volunteering time provided to support local community projects 		No. staff volunteering hours		£16.09		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

				Environment: Decarbonising and Safeguarding our World		Carbon emissions are reduced		NT31

Anna F: ADDITIONAL UNITS TO BE ADDED TO PORTAL		Savings in CO2 emissions on contract achieved through de-carbonisation (i.e. a reduction of the carbon intensity of processes and operations, specify how these are to be achieved)		Tonnes CO2e		£70.43		Climate emergency		Yes - Both

								NT44

Anna F: ADDITIONAL UNITS TO BE ADDED TO PORTAL		Policy and programme to achieve net zero carbon including monitoring plan with specific milestones		Yes, Net zero before or by 2030		Record only		Climate emergency		Yes - Both

								NT45		Carbon Certification (Carbon Trust Standard, Planet Mark or equivalent independently verified) - achieved or to achieve for current year		Y/N - Provide relevant documents		Record only				No

						Air pollution is reduced		NT46		Corporate travel schemes available to employees on the contract (subsidised public transport, subsidised cycling schemes and storage, sustainable corporate transport such as electric bus from public station to corporate facilities)		Y/N - Provide description		Record only				No

						Safeguarding the natural environment		NT47		Donations or investments towards expert designed sustainable reforestation or afforestation initiatives 		£		£1.00				No

						Sustainable Procurement is promoted		NT35		Percentage of procurement contracts that include sustainable procurement commitments or other relevant requirements and certifications (e.g. to use local produce, reduce food waste, and keep resources in circulation longer.)		% of contracts		Record only				No

								NT48		Supply Chain Carbon Certification (Carbon Trust Standard for Supply Chain or equivalent independently verified) - achieved or to achieve for current year		Y/N - Provide Certification		Record only				No

								NT49		Requirements or support (for Micro or Small enterprises) for suppliers to demonstrate climate change and carbon reduction training for all staff - e.g. SDGs Academy courses (NTs) or (e.g. RE) Supply Chain Sustainability School bronze or higher or equivalent		No. hrs (total session duration)*no. attendees		£101.86				No

				Innovation: Promoting Social Innovation 		Social innovation to create local skills and employment		NT50		Innovative measures to promote local skills and employment to be delivered on the contract - these could be e.g. co-designed with stakeholders or communities, or aiming at delivering benefits while minimising carbon footprint from initiatives, etc. 		£ invested - including staff time (volunteering valued at £16.09 per hours, expert time valued at £101.86 per hour) and materials, equipment or other resources		£1.00		Realising the full potential of our people & assets		Yes - Both

						Social innovation to support responsible business		NT51		Innovative measures to promote and support responsible business to be delivered on the contract - these could be e.g. co-designed with stakeholders or communities, or aiming at delivering benefits while minimising carbon footprint from initiatives, etc. 		£ invested - including staff time (volunteering valued at £16.09 per hours, expert time valued at £101.86 per hour) and materials, equipment or other resources		£1.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

						Social innovation to enable healthier safer and more resilient communities		NT52		Innovative measures to enable healthier, safer and more resilient communities to be delivered on the contract - these could be e.g. co-designed with stakeholders or communities, or aiming at delivering benefits while minimising carbon footprint from initiatives, etc. 		£ invested - including staff time (volunteering valued at £16.09 per hours, expert time valued at £101.86 per hour) and materials, equipment or other resources		£1.00		Identifying & supporting those most in need		Yes - Both

						Social innovation to safeguard the environment and respond to the climate emergency 		NT53		Innovative measures to safeguard the environment and respond to the climate emergency to be delivered on the contract - these could be e.g. co-designed with stakeholders or communities, or aiming at delivering benefits while minimising carbon footprint from initiatives, etc. 		£ invested - including staff time (volunteering valued at £16.09 per hours, expert time valued at £101.86 per hour) and materials, equipment or other resources		£1.00		Climate emergency		Yes - Both





2_2021 ADD NTS



				Theme		Outcome		Primary Ref		Measure		Unit		Proxy		Council Plan/CSR Strategy		Include?

				Jobs: Promote Local Skills and Employment		Fair Work		NT74		Union recognition agreements (or equivalent worker representation) and collective bargaining are present and encouraged in the supply chain		Y/N - Provide relevant documents		Record only				No

								NT75		Good and fair work charters and related employment practices are implemented and facilitated on contract		Y/N - Provide relevant documents		Record only				No

						More opportunities for disadvantaged people		NT3a		No. of armed forces veterans employees (FTE) hired on the contract as a result of a recruitment programme who are long term unemployed (unemployed for a year or longer) and are facing specific barriers to transitioning to civilian employment that do not qualify them as disabled (e.g. long term service) 		No. people FTE		£20,481.00		Identifying & supporting those most in need		Yes - Both

								NT3b		No. of homeless employees (FTE) hired on the contract as a result of a recruitment programme		No. people FTE		£20,481.00		Identifying & supporting those most in need		Yes - Both

								NT3c		No. of mothers returning to work (FTE) hired on the contract as a result of a recruitment programme who are long-term unemployed (unemployed for a year or longer) - (when the mother is the primary carer)		No. people FTE		£20,481.00		Identifying & supporting those most in need		Yes - Both

								NT3		No. of survivors of modern slavery employees (FTE) hired on the contract as a result of a recruitment programme 		No. people FTE		£20,481.00				No

								NT4a		No. of 16-25 y.o. care leavers (FTE) hired on the contract as a result of a recruitment programme 		No. people FTE		£14,782.00		Creating the best start in life: children & young people		Yes - Both

								NT5a		No. of 18-24 y.o. employees (FTE) hired on the contract who are rehabilitating young offenders as a result of a recruitment programme		No. people FTE		£23,299.00		Identifying & supporting those most in need		Yes - Both

								NT6a		No. of armed forces veterans employees (FTE) hired on the contract as a result of a recruitment programme who are disabled and are facing specific barriers to transitioning to civilian employment (e.g. physical injury, medical discharge, psychological condition)		No. people FTE		£16,420.00		Identifying & supporting those most in need		Yes - Both

						Improved skills for disadvantaged people		NT9a		No. of weeks of training opportunities on the contract (BTEC, City & Guilds, NVQ, HNC) that have either been completed during the year, or that will be supported by the organisation until completion in the following years - Level 2,3, or 4+ - delivered for groups specified in 'LISTNT9a' (e.g. NEETs, under-represented gender and ethnic groups, disabled, homeless, rehabilitating young offenders)		No. weeks		£286.47		Identifying & supporting those most in need		Yes - Both

								NT10a		No. of weeks of apprenticeships on the contract that have either been completed during the year, or that will be supported by the organisation to completion in the following years - Level 2,3, or 4+ - delivered for groups specified in 'LIST NT10a' (e.g. NEETs, under-represented gender and ethnic groups, disabled, homeless, rehabilitating young offenders)		No. weeks		£224.07		Identifying & supporting those most in need		Yes - Both

						Improved skills for a low carbon transition		NT54		Support a ‘just transition’ for workers by supporting those in ‘traditional’ high carbon industries to retrain 		No. hrs (total session duration)*no. attendees		£105.50				No

								NT10b		No. weeks on the contract of apprenticeships relating to the low carbon economy - opportunities either to be completed during the year, or that will be supported by the organisation to completion in the following years - Level 2,3, or 4+ 		No. weeks		£224.07				No

						Improved employability of young people		NT13a		Meaningful work placements that pay Real Living wage according to eligibility - 6 weeks or more (internships) 		No. weeks		£332.50		Realising the full potential of our people & assets		Yes - Both

				Growth: Supporting Growth of Responsible Regional Business		More opportunities for local MSMEs and VCSEs 		NT15a		Provision of expert business advice to help VCSEs and MSMEs achieve net zero carbon		No. staff expert hours		£101.86				No

								NT19a		Total amount (£) spent through contract with local micro and small enterprises within your supply chain		£		£0.75				No

						Improving staff wellbeing and mental health		NT55		No. of employees provided with workplace screening (through a questionnaire) and support (at least six session of Cognitive Behavioural Therapy (CBT)) for anxiety and depression 		No. employees provided access		£142.52				No

								NT56		Percentage of suppliers to Tier 2 in the contract - including the prime contractor - that will implement the mental health core standards (applicable for all companies) and the mental health enhanced standards (applicable for companies with more than 500 employees), as set out in Thriving at Work: the Stevenson Farmer Review on Mental Health and Employers 		%		Record only				No

						Reducing inequalities		NT57		Prime contractor's median gender salary pay gap for staff - Small and Medium enterprises		% median gender pay gap		Record only				No

								NT58		Number of employees FTE on contract to have pay raise to Real living wage or higher (on a renewed contract or TUPE) 		No. people FTE		£1,420.00				No

						Ethical Procurement is promoted		NT59		Number of comprehensive supply chain audits to be undertaken to identify, monitor and reduce the risk of modern slavery occurring in relation to the contract		No. audits		Record only				No

								NT60		No. of people employed (FTE) in the supply chain with specific responsibility to identify and manage the risk of modern slavery occurring in relation to the contract		No. people FTE		Record only				No

								NT61		Percentage of invoices on the contract paid within 30 days 		%		Record only				No

						Cyber security risks are reduced		NT62		Number and percent of companies in the supply chain, to Tier 2, that achieve relevant cyber security certifications (e.g. Cyber Essentials, Cyber Essentials Plus or National Cyber Security Centre’s 10 steps)		Provide description		Record only				No

				Social: Healthier, Safer and more Resilient Communities		Crime is reduced		NT24		Initiatives aimed at reducing crime (e.g. support for local youth groups, lighting for public spaces, etc.)		£ invested including staff time		£1.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

						Creating a healthier community		NT25		Initiatives to be taken to tackle homelessness (supporting temporary housing schemes, etc.) 		£ invested including staff time		£1.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT63		Initiatives to support rough sleepers - including training for security and night staff, opening up facilities spaces (e.g. showers or additional beds when temperature drops) after hours		£ invested including staff time		£1.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

						More working with the Community		NT30		Support provided to help local community draw up their own Community Charter or Stakeholder Plan		£ invested including staff time		£1.00				Yes - Both

				Environment: Decarbonising and Safeguarding our World		Carbon emissions are reduced		NT64		Contribution made on the contract to own carbon offsetting, either through own fund or with certified external providers (when it has been demonstrated said carbon emission cannot be reduced within the contract's timeframe)		£		£1.00				Yes - Both

						Air pollution is reduced		NT32		Car miles saved on the project as a result of a green transport programme or equivalent (e.g. cycle to work programmes, public transport or car pooling programmes, etc.) 		Miles saved		£0.02		Climate emergency		Yes - Both

								NT33		Car miles driven using low or no emission staff vehicles included on project as a result of a green transport programme 		Miles driven		£0.01		Climate emergency		Yes - Both

								NT65		Percentage of fleet or construction vehicles on the contract that is at Least Euro 6 or LEV		%		Record only				No

								NT66		Fleet emissions monitoring programme on the contract, including data collection (miles, type of vehicle, engine type, emission standard)		Y/N - Provide description		Record only				No

						Safeguarding the natural environment		NT67		Donations or investments towards initiatives aimed at environmental and biodiversity conservations and sustainable management projects for both marine and terrestrial ecosystems		£		£1.00		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

								NT68		Plastic recycling rate on the contract (to e.g. reduce microplastics)		%		Record only		Promoting sustainable inclusive communities infrastructure & growth		No

						Resource efficiency and circular economy solutions are promoted		NT69		Support provided internally and to MSMEs and VCSEs within the supply chain to adopt Circular Economy solutions - business case and leadership for circular economy 		No. staff expert hours		£101.86				No

								NT70		Single-use plastic packaging eliminated through reusable packaging solutions or schemes (e.g. Loop or equivalent) on the contract 		Kilos		Record only				No

								NT71		Value of service provided by local partnerships that implement circular economy solutions		£		£1.00				No

								NT72		Hard to recycle waste diverted from landfill or incineration through specific recycling partnerships (e.g. Terracycle or equivalent) 		Tonnes		£96.70		Promoting sustainable inclusive communities infrastructure & growth		Yes - Both

						Sustainable Procurement is promoted		NT73		Percentage of contracts with the supply chain requiring contractors to operate low or zero emission vehicles		% of contracts		Record only				No






image2.emf









