[bookmark: _GoBack]COLLECTIVE AGREEMENT
ADDITIONAL PAYMENTS (ENHANCEMENTS)

This collective agreement is made the 21st day of October 2015.

1.	BETWEEN

North Somerset Council (‘the Council’) and Unison, Unite and GMB (‘the Unions’).

2.	BACKGROUND

2.1 The Council is the employer of the Affected Employees who are in roles based outside of schools.  

2.2 Affected Employees who are in roles based in schools are outside the scope of this Agreement. These employees are subject to the schools Governing Body exercising their discretion regarding pay and conditions of service.

2.3 The Unions are trade unions recognised by the Council for the purpose of collective bargaining in respect of all the Affected Employees. The terms and conditions of employment of the Affected Employees may be changed pursuant to local collective agreements reached with the Unions.

3.	DEFINITIONS AND INTERPRETATION

Throughout this Agreement:

3.1 'Affected Employees' means all employees whose pay and conditions of service are determined by the National Joint Council for Local Government Services, for the avoidance of doubt it is acknowledged that this agreement does not apply to centrally employed teachers, staff employed under NHS and Barnardos terms and conditions and staff employed under Soulbury conditions.

3.2 'Contractual Overtime' means overtime which is worked in accordance with a contractual requirement so to do.

3.3 'Non-contractual Overtime' means overtime which is not contractual overtime.

3.4 'Effective Date' is the date that this agreement takes effect being the 21st day of October 2015.

3.5 'Pay Protection' means that the current rate of payment will be maintained as described in Appendix A.



4.	AGREEMENT

4.1 It is agreed that this Agreement supersedes in part the single status collective agreement dated 11th May 2005 in respect of Clauses 3.1 to 3.4 and 7.4 (including all sub-clauses) to 7.8 insofar as these cover overtime and enhancement rates and the subsequent agreement 'New rates of pay for working Overtime, Evening, Nights, Weekends and Bank Holidays' dated June 2005.

4.2 From the Effective Date Appendix A will apply.

4.3 The standby and on call payments will continue to be increased in line with the percentage increase of the annual NJC Single Status ‘Green Book’ pay awards. The new standby and on call payments will be published annually. 

5.	CONSULTATION AND FURTHER REVIEWS


5.1 Standby and call out arrangements will conform with the Working Time Regulations.

5.2 It is agreed that the Council and the Unions will work in partnership to keep  terms and conditions of employment under review.

6.	EFFECT OF AGREEMENT

6.1 The parties do not intend that this agreement should be a legally enforceable contract as between the parties for the purpose s179 Trade Union and Labour Relations (Consolidation) Act 1992.

6.2 The parties intend that the relevant aspects of this Agreement contained in Appendix shall be directly incorporated into the contractual terms and conditions of the Affected Employees.

AS WITNESS whereof the parties hereto have signed this Agreement the day and year first before written:-


Signed by [				]	on behalf of North Somerset Council

Signed by [				]	on behalf of Unison

Signed by [				]	on behalf of Unite

Signed by [				]	on behalf of GMB

	

	APPENDIX A - REVISIONS TO OVERTIME AND ENHANCED RATES OF PAY
	

	
	
	
	
	
	

	This Table Applies To All Existing Staff Employed as at 30th September 2015 (including staff moving between roles)

	
	
	
	
	
	

	Payments
	Current 
	Amount to be paid from 1 November 2015 for existing staff
	Amount to be paid from 1 November 2016 
	Amount to be paid from 1 November 2017
	Amount to be paid from 1 November 2018

	
	Arrangement
	
	
	
	

	Non-contractual overtime Monday to Friday i.e. when staff work additional hours by mutual agreement
	Extra Hours worked beyond 37 hours currently paid at ‘Plain Time’ plus enhancement of 33%
	Any overtime to be paid at plain time plus 33%
	Any overtime to be paid at plain time plus 16%
	Any overtime to be paid at plain time plus 8%
	Any overtime to be paid at plain time.

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Non-contractual overtime Saturday i.e. when staff work additional hours by mutual agreement
	Extra Hours currently paid at ‘Plain Time’ plus enhancement of 50%
	Any overtime to be paid at plain time plus 50%
	Any overtime to be paid at plain time plus 25%
	Any overtime to be paid at plain time plus 12.5%
	Any overtime to be paid at plain time.

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Non-contractual overtime on a Sunday i.e. when staff work additional hours by mutual agreement
	Extra Hours currently paid at 'Plain Time' plus enhancement of 50%
	Any overtime to be paid at plain time plus 50%
	Any overtime on a Sunday to be paid at plain time plus 40%
	Any overtime on a Sunday to be paid at plain time plus 30%
	Any overtime on a Sunday to be paid at plain time plus 25%

	Non-contractual overtime Public and Statutory Holidays i.e. when staff work additional hours by mutual agreement
	Extra Hours currently paid at ‘Plain Time’ plus enhancement of 100%
	Any overtime to be paid at plain time plus 100%
	Any overtime to be paid at plain time plus 50%.
	 
	 

	
	
	
	
	
	

	
	
	
	
	
	

	Enhanced rate of pay for working Saturday i.e. where the work is required to be undertaken on a Saturday
	Hours worked at this time are currently paid at ‘Plain Time’ plus enhancement of 50%
	Any hours worked Saturday to be paid at plain time plus 50%.
	Any hours worked on a Saturday to be paid at plain time plus 50%.
	Any hours worked on a Saturday to be paid at plain time plus 50%.
	Any hours worked Saturday to be paid at plain time.  

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Enhanced rate of pay for working Sunday i.e. where the work is required to be undertaken on a Sunday
	Hours worked at this time are currently paid at 'Plain Time' plus enhancement of 50%
	Any hours worked on a Sunday to be paid at plain time plus 50%
	Any hours worked on a Sunday to be paid at plain time plus 50%.
	Any hours wokred on a Sunday to be paid at plain time plus 50%.
	Any hours worked on a Sunday to be paid at plain time plus 25%

	Enhanced rate of pay for working Public or extra Statutory Holiday  i.e. where the work is required to be undertaken on Bank Holidays
	Hours worked at this time are currently paid at ‘Plain Time’ plus enhancement of 50% plus Time- Off in-lieu of hours worked
	Any hours worked on a bank holiday be paid at plain time plus 50% (leave entitlement for bank holiday to apply).
	 
	 
	 

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Enhanced rate of pay for evening work i.e. work undertaken between 8pm and 10pm
	Hours worked at this time are currently paid at ‘Plain Time’ plus enhancement of 25%
	Any evening work Monday to Saturday to be paid at plan time plus 25%.
	Any evening work Monday to Saturday to be paid at plain time plus 12.5%.
	Any evening work Monday to Saturday to be paid at plain time plus 6%.
	Any evening work Monday to Saturday to be paid at plain time.

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Enhanced rate of pay for night work i.e. work undertaken between 10pm and 6am
	Hours worked at this time are currently paid at ‘Plain Time’ plus enhancement of 33%
	No change to existing arrangements.
	 
	 
	 

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Standby Payments for being ‘On Standby’ or ‘On-call’ i.e. available to attend work if required 
	
Payment of £33.18 per 24 hour period apportioned as follows:

Up to 2 hours – 25%
2 to 5 hours – 50%
5 to 19 hours – 75%
Over 10 hours – 100%


	No change to existing arrangements.
	 
	 
	 

	Call-Out Payments for attending work whilst ‘On Standby’ or ‘On-call’ i.e. attending work ‘out of hours’ whilst being ‘On Standby’
	Payment of £13.33 per hour for each hour worked whilst ‘On Standby’
	No change to existing arrangements.
	 
	 
	 

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	This Table Applies to All Casuals (existing and new) and to All New Staff to NSC From 1st October 2015 Onwards

	
	
	
	
	
	

	Payments
	Current 
	Amount to be paid from 1 October 2015
	 
	 
	 

	
	Arrangement
	
	
	
	

	Non-contractual overtime Monday to Friday i.e. when staff work additional hours by mutual agreement
	Extra Hours worked beyond 37 hours currently paid at ‘Plain Time’ plus enhancement of 33%
	Any overtime to be paid at plain time.
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Non-contractual overtime Saturdayi.e. when staff work additional hours by mutual agreement
	Extra Hours currently paid at ‘Plain Time’ plus enhancement of 50%
	Any overtime on a Saturday to be paid at plain time. 
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Non-contractual overtime on Sunday i.e. when staff work additional hours by mutual agreement
	Extra Hours currently paid at 'Plain Time' plus enhancement of 50%
	Any overtime paid on a Sunday to be at plain time plus 25%
	
	
	

	Non-contractual overtime Public and Statutory Holidays i.e. when staff work additional hours by mutual agreement
	Extra Hours currently paid at ‘Plain Time’ plus enhancement of 100%
	Any overtime to be paid at plain time plus 50%.
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Enhanced rate of pay for working Saturday i.e. where the work is required to be undertaken on a Saturday
	Hours worked at this time are currently paid at ‘Plain Time’ plus enhancement of 50%
	Any hours worked Saturday to be paid at plain time. 
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Enhanced rate of pay for working Sunday i.e. where the work is required to be undertaken on a Sunday
	Hours worked at this time are currently paid at 'Plain Time' plus enhancement of 50%
	Any hours worked on a Sunday to be paid at plain time plus 25%.
	
	
	

	Enhanced rate of pay for working Public or extra Statutory Holiday  i.e. where the work is required to be undertaken on Bank Holidays
	Hours worked at this time are currently paid at ‘Plain Time’ plus enhancement of 50% plus Time- Off in-lieu of hours worked
	Any hours worked on a bank holiday to be paid at plain time plus 50%.
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Enhanced rate of pay for evening work i.e. work undertaken between 8pm and 10pm
	Hours worked at this time are currently paid at ‘Plain Time’ plus enhancement of 25%
	Any evening work Monday to Saturday to be paid at plain time.
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Enhanced rate of pay for night work i.e. work undertaken between 10pm and 6am
	Hours worked at this time are currently paid at ‘Plain Time’ plus enhancement of 33%
	Existing arrangements apply.
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Standby Payments for being ‘On Standby’ or ‘On-call’ i.e. available to attend work if required 
	Payment of £33.18 per 24 hour period apportioned as follows:
	Existing arrangements apply.
	
	
	

	
	Up to 2 hours - 25%
	
	
	
	

	
	2 to 5 hours - 50%
	
	
	
	

	
	5 to 10 hours - 75%
	
	
	
	

	
	Over 10 hours - 100%
	
	
	
	

	Call-Out Payments for attending work whilst ‘On Standby’ or ‘On-call’ i.e. attending work ‘out of hours’ whilst being ‘On Standby’
	Payment of £13.33 per hour for each hour worked whilst ‘On Standby’
	Existing arrangements apply.
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



	

	
	
	
	
	
	



