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1 Introduction
The purpose of this standard is to set out the requirements to ensure the safety, health and well-being of
young persons either working for Unitas or visiting Unitas controlled sites, depots and premises.

This standard requires that risks to young persons have been identified, and that any control measures are
suitable, applied and documented

2 Scope

The scope of the SHEMS covers all persons, workplaces and Operations in the Unitas business.

Exceptions will be documented through a SHEMS Appendix B process (SHEMS-FOR-GR-999), authorised
by the Operations Director responsible for coordinating SHE.

Unitas SHEMS manual (SHEMS-STD-GR-003) provides guidance and signposting for the compliance,
implementation, monitoring, audit and review of our systems, and demonstrating continual improvement.

Employees are not permitted to bring children to their workplace (this excludes occasions such as depot
open days and other situations such as new mothers bring a baby to the office)

2.1 External References

e The Management of Health and Safety L21
e Young people and work experience — A brief guide to health and safety for employers INDG364

2.2 Definitions and Acronyms

Child Anyone who has not yet reached the official age at which they may
leave school, just before or just after their 16th birthday (this is often
referred to as the minimum school leaving age (MSLA).

Young Person Any person above the MSLA, but under 18 years of age

Authorised By: Chris Bourne Page 3 of 5 SHEMS-STD-GR-038

U n i tas Reviewed by: Chris Bourne Date: March 2019 Version: 1.2

Stoke-on-Trent Ltd. As part of our SHEMS review, this document is valid until March 2020



https://mykier/teams/she/SHEMS/SHEMS-FOR-GR-999%20Appendix%20B.doc?Web=1
https://mykier/teams/she/SHEMS/SHEMS-STD-GR-003%20Safety%20Health%20Environment.pdf

Unitas Standard Young Persons

3 Unitas Requirements
3.1 Assessing the Risk to Young Persons

Young persons may be particularly at risk from workplace hazards due to their inexperience of the working
environment

A risk assessment (SHEMS-FOR-GR-070) determines the extent of the activities to be carried out by the
young person. Once the risk assessment has been developed, the site team and supervisor will then take
responsibility for implementing the control measures highlighted in the risk assessment. The risk assessment
must take into account;

= Lack of experience

= Lack of awareness of existing or potential risks

= The level of supervision required for the tasks being carried out

= Additional training requirements which will improve their site awareness and competence

=  Client/Customer policy relating to young persons at work

= The fitting-out and layout of the workplace and the particular site where they will work

= The nature of any physical, biological and chemical agents they will be exposed to, for how long and to
what extent

=  Type of work equipment will be used and how this will be handled

= How the work and processes involved are organised

= Risks from the particular agents, processes and work to themselves, their colleagues and the impact to
the environment of a mistake. E.g. oil spillage

3.2 Restrictions

A young person must not undertake any hazardous work or activities that;

= For Unitas purposes the individual concerned MUST be 16 years of age to carry out building and
construction activities

=  Are beyond their physical or psychological capacity

= Exposes them to substances chronically harmful to human health, i.e. toxic or carcinogenic substances,
or effects likely to be passed on genetically or likely to harm the unborn child

= Exposes them to radiation

= |nvolves a risk of accidents which they are unlikely to recognise, i.e. due to lack of experience, training or
attention to safety

= Involves arisk to their health from extreme heat, noise or vibration

= Must not drive or operate plant

A young person between the ages of 16 and 18:

= Cannot work more than 39 hours in any seven day period

= Must have 39 hours continuous rest in any seven day period

= Must take a 30 minute break every 4.5 hours of work

= Must not carry out any work between the hours of 22.00hrs and 06.00hrs

Children between 13 years of age and the legal school age cannot be employed in the construction industry
i.e. site working, unless on a local authority organised visit or work experience scheme.

4.2 Information, Instruction and Supervision

Young persons are briefed on the hazards and risks present in the workplace and on the preventive and
control measures put in place to protect their safety and health. This training must include a basic
introduction to safety and health via an induction, i.e. first aid, fire and evacuation plans etc. CSCS for
trainees/apprentices may be appropriate and support the verification of basic safety, health and
environmental awareness.

On construction sites, a register of all young persons and risk assessment briefing shall be maintained and
updated with new tasks added as the individual(s) gain more experience.
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Effective supervision must always be in place when young persons are in attendance on premises/sites.

4.3 Work Experience

Persons who are classified as children carrying out work experience within Unitas are only permitted to carry
out work under full supervision at all times. Children on work experience are not permitted to carry out works
on any operations site and will only be permitted to carry out site visits under full supervision on work
experience schemes approved by the local education authority.

If Unitas is approached to provide any child with work experience, the responsible manager is required to
consider the nature of the application and the appropriateness of the placement. Where a placement is
inappropriate, the request will be refused, but in most, the manager shall complete a risk assessment
(SHEMS-FOR-GR-070) and discuss with the parent/guardian and/or school. The hazards, restrictions and
controls to be implemented shall be agreed and documented by all parties prior to the placement. The child
is then given careful instruction in the risks involved at work and the agreed precautions/controls to be
implemented.
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